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NCA Team Transition

Amanda Boyd: Vocational Counselor
Stefanie Schroeder:  Vocational Counselor
Rachel Merke:  Transition Coordinator
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IGC & NCA Partnership

● Opportunity to practice vocational 
skills in the community

● New environment

● Letters of recommendation

● Potential to move into community 
employment

● Support community 

● Assist with workforce needs

● Expand hiring practices to 
include a more diverse 
workforce





Inverness Golf Club (IGC)



● Community Based Education
● Rotate work areas

○ Students never fill 100% of the role
○ Job carve  positions which addresses a skill

■ Ex:  “Beverage Deliverer”: Customer Service
● Connect Tasks to broader skills

■ Ex: Cleaning golf club; Manage efficiency or check with 
supervisor when done 

● 17 Vocational Skills Rubric

Vocational Skills Development



IGC & NCA Agreement

● Our student never replaces a staff position
● Maintain the same level of staffing (no reduction of 

employee during shift due to students on site)
● Maintain the same hiring practice (no reduction of 

hiring due to students on site)



NCA Agreement

● Consistent Work Crew  (12+)
● Transition Team Members  On-Site
● Liability Coverage Statement 
● 20 Days of ESY, Hours TBD



Timeline

● April:  Partner with IGC on identifying tasks
● Late April:  Students Apply for the Golf 

Course Crew
● May: Student Interviews at Golf Course
● Late May: Attend Orientation
● ESY Dates (M, T, W, Th):  June 6 - July 12th



Student Success Stories



Natural Job Supports



Planning for Employment

INDICATOR 14

Targets for Federal Fiscal Year (FFY) 2020-25 (Typical survey window:  May 1 - August 31)

SPP 14A - FFY20-24 target of 29.6%, SPP 14A - FFY25 target of 30%

EMPLOYMENT - SPP 14B - FFY20-24 target of 63.5%, SPP 14B - FFY25 target of 66%, 

SPP 14C - FFY20-24 target of 75.75%, SPP 14C - FFY25 target of 78.25%



Planning for Employment



Planning for Employment

Kohler, P. D. (1996). Taxonomy for transition 
programming: A model for planning, organizing, 
and evaluating transition education, services, and 
programs.

Champaign: Transition Research Institute, 
University of Illinois at Urbana-Champaign. 
Available at

Taxonomy for Transition Programming

ILLINOIS TRANSITION PLANNING INSTITUTE

https://drive.google.com/open?id=1u1Z-yFoWbQPj-ULeFx4Y-C87lynYOEvR
https://drive.google.com/open?id=1rdPO4eUCOya9rGoj-sir11A_DwJEON_-


Planning for Employment

● Barriers to Employment
○ Services cliff
○ Self-identification
○ Community misinformation
○ Social obstacles
○ Vague job descriptions
○ Interviewing process



Legal Rights & Responsibilities for Everyone

Laws, Regulations, and Guidance
• Americans with Disabilities Act
• Individuals with Disabilities Education Act 1997, 2004
• Perkins V
• US Department of Labor
• Rehabilitation Act of 1973 (PL 93-112)
• Ticket to Work and Work Incentives Improvement Act of 1999 (TWWIIA)
• Fair Labor Standards Act Training Agreement

https://www.ada.gov/
https://cte.ed.gov/legislation/perkins-v
https://www.dol.gov/general/topic/disability/laws
https://www.dol.gov/agencies/whd/flsa


Legal Rights & Responsibilities for Everyone

Community Based Vocational Training (CBVT)

● Secondary programming for students with disabilities. 
● Determine career preference, build career-related skills, and prepare for transition to 

the adult world
● Designed to teach student’s job and job-related skills in business environments
● Services provided by IEP
● Subject to the Fair Labor Standards Act set forth by the U.S. Department of Labor
● Compliance is key!



Legal Rights & Responsibilities for Everyone

Benefits of Compliance of FLSA 64c08
→ Roadmap for Community Based Learning
→ Street cred for your vocational program
→ Protects Employer
→ Empowers student
→ Clear Best Practices



“It’s All About Who You Know - 
Connecting to Community 
Resources”

- Dr. Jennifer Bumble

https://transitiontn.org/its-all-about-who-you-know-connecting-to-community-resources/
https://transitiontn.org/its-all-about-who-you-know-connecting-to-community-resources/
https://transitiontn.org/its-all-about-who-you-know-connecting-to-community-resources/


Tools & Resources 
for Community 
Partnerships

● Interviewing
● Disclosure
● Accommodation
● Knowledge
● Prep
● Oversharing
● Confidence
● https://askjan.org/publications/consultants-c

orner/vol10iss01.cfm?cssearch=4403776_1

https://askjan.org/publications/consultants-corner/vol10iss01.cfm?cssearch=4403776_1
https://askjan.org/publications/consultants-corner/vol10iss01.cfm?cssearch=4403776_1
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Tools & Resources for Community 
Partnerships

CEC DCDT FAST FACT - Community-Based Vocational Exploration & 
Learning

https://higherlogicdownload.s3.amazonaws.com/SPED/7deb9f2e-5efb-494a-86f6-51e993a1d062/UploadedImages/Fast%20Fact%20FSLA_Final.pdf
https://higherlogicdownload.s3.amazonaws.com/SPED/7deb9f2e-5efb-494a-86f6-51e993a1d062/UploadedImages/Fast%20Fact%20FSLA_Final.pdf


Q & A

Thank you!

Go ahead… ask!


