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Employment

What do you 
do?

Improves 
QOL & 

financial 
stability

Un- & 
underemployed

What is 
happening?



National & State 
Inclusion Efforts

What we know

Previous 
Experience

Inclusion Works!



Objectives

What are 
Missouri 
employers’ 
perspectives of 
employees 
with ASD in 
competitive 
integrated 
employment?

What 
experience do 
Missouri 
employers 
have with 
working with 
employees
with ASD?

What are the 
support & 
services that 
Missouri 
employers 
require to hire 
employees 
with ASD?



Results



Participants

n = 101



What are 
Missouri 

employers’ 
perspectives 
of employees 
with ASD in 
competitive 
integrated 

employment?



Experience with ASD
Knowledge about ASD (n = 101)

m = 3.3, SD = .88
Confidence Working with ASD (n = 88)

m = 3.6, SD = 1.17



Experience with ASD

Know Someone with ASD

Yes = 91
No = 10

Worked with Someone 
with ASD

Yes = 54
No = 38

No Response = 9

Current Worker with ASD

Yes = 23
No = 65

No Response = 13



How easy 
would it be to 
implement the 

following 
supports in 

place at your 
workplace?



What factors could help change 
employers’ attitudes toward employing 

those with ASD?
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Financial Support Information &
Education

External Support
from an

Employment
Specialist

Knowledge of
Trainings on ASD
in the Workplace

Experiences to
Work with

Coworkers with
ASD

Opportunities to
Engage with

Someone with
ASD

Average



Discussion 01 03

02 04
Employers have an average 
knowledge about ASD, feel 
somewhat confident when 
working with someone with 
ASD, & have worked with 
someone with ASD in the past

Need to figure out how to help 
employers create supportive work 
environments for employees with 
ASD (e.g., visual distractions, 
modify work tasks, etc.)

Information, education, trainings, 
& experience could impact 
attitudes toward employing those 
with ASD

Employees with ASD have a 
positive impact on the work 
community  & perform their 
duties as well as others



But does this answer why?



Questions?



THANK YOU!
Lindsay S. Athamanah, Ph.D.

University of Missouri – St. Louis

athamanahl@umsl.edu


